Profile of Reflective Thinking Attributes
1. When confronted with a problem Situation:
My scores for this questions according to the scale provided is below75 and among the three levels of reflection (Technical, Contextual, Dialectical), I fall under the technical level. I wish to change and learn to be on the dialectical level of the pyramid that was framed by Taggart and Wilson (1998). Rather than being task oriented and viewing leadership and management as meeting the set objectives, I would like to bring in the moral and socio-political issues to bear on management or leadership practices.  As a leader I would love to express myself clearly and write with efficacy and self-confidence.
2. When preparing for and assessing a leadership situation:
According to the levels provided, I belong to the technical level. I would love to develop the qualities of the contextual level of reflection, while preparing and assessing a leadership situation.
I still need to improve on my focus of action when I am faced with situations, reflect on practices and learn how those actions can help the team and the school environment. Analyse, clarify and validate practices based on sound management or leadership constructs. 
I am keen on reflecting on to my practices and adopt the best reflective approach that can be suitable to the situation and improve the work relationships. 

